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The Reporter
PRESIDENT’S MESSAGE
Bonjour Delaware
Retired School
Personnel!

WOW!!
You really do know your
DRSPA ABC’s !!
You made your case at the
DRSPA 61st Annual Meeting
October 25, 2017 by proving you are ABLE, BLESSED
AND COMMITTED to presenting the CONCERNS,
NEEDS AND VISION to those who govern the State
of Delaware.
BRAVO!

We humbly thank:
DRSPA Executive Board:
Wayne Emsley, Executive Director,
Theodore Blunt,
Marian Fetherolf, Secretary,
David Taylor, By -Laws,
Ann Spence, Anne Alexander, Kent County
Co-Presidents,
Paul Biery, Denise Schwartz, New Castle County
Co-Presidents,
Rebecca Breasure, Steve Schwartz, Sussex County,
Co-Presidents,
Karol Powers-Case, Legislative Liaison.
We’d like to also thank:
Alice Dansby,
Pastor Rob B. Townsend,
Clarence A. Faulcon,
Michael Matthews, DSEA President,
Christina Capone, Smyrna Elementary School,
Partners in Education Recipient,
Brenda Lakeman, Health Care Issues,

Joanna Adams, Office of Pensions,
General Wayne Merrett, Delaware National Guard,
Matthew Meyer, New Castle County Executive Director
Sheila Grant, AARP Lobbyist,
Lucretia Young, Delaware AARP Director,
Theresa Knox, Photographer, DRSPA Sixty-First
Convention.
The Delaware Area Chapter of The Continental Societies,
Incorporated – an organization dedicated to serving
children with special needs,
The Temple University Boyer College of Music and
Dance Alumni Association.

Bushels of thanks to the Modern Maturity Center and its
staff for the “scrumptdelicious” meals, and their assistance
in arranging the room.

Para-Professionals along with Teachers, Superintendents,
Secretaries, Nurses, Counselors, Psychologists, Food
Service, Maintenance Workers, Bus Drivers, and more
attended!!
The next Annual Meeting – each of you bring two guests,
invite more!! See you Wednesday, October 24, 2018.

The following Presidential appointments were made in
January 2018:
TED GEORGE as Interim First Vice-President.
The HONORABLE TED BLUNT as Interim SecondVice President.
THOMAS ADAMS as Interim Treasurer.
The new Interim Appointees have started to function and
make an IMPACT!

Check out TED GEORGE’S presentation to the Joint
Finance Committee on Tuesday, January 30, 2018, found
on page 3.
continued on page 10
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Legislative Report
by Wayne Emsley, Executive Director

Each year DRSPA sets legislative goals, then advocates with legislators, the
Governor, and other state officials. Your Executive Board has set the following
goals:
• continue health benefits at their present levels
• provide a pension increase on par with state employees
• increase the death benefit to $10,000

Over the past few years, DRSPA has been successful in holding off increases to
our health premiums for most retirees, and we anticipate that we will be
successful again this year.

During the same period, DRSPA has not been successful in securing pension
adjustments to offset recent increases in the cost of living. Since 2008, Delaware
has been faced with declining tax revenue. With shrinking revenue, Legislators
and the Governor simply refused to consider a pension increase or increase in
the death benefit. In fairness, during this time of “belt tightening” the state did
increase funding for our health care, significantly reducing the need for increased
health care premiums.

The state’s financial picture looks better this year. For the first time since 2008,
tax revenue is projected to increase. The Governor has proposed a 2% increase
in salary for educators, and a $1,000 salary increase for other state workers.
Governor Carney has not, however, proposed an increase in pensions.

Your Executive Board has been meeting to develop a series of actions to
encourage the legislators to include a much-needed pension adjustment in the
budget, and also to seek the Governor’s support of our request. We’ve already
begun our efforts by testifying at the Joint Finance Committee. We’re planning
one - and possibly a second - legislative reception, where we talk with legislators,
presenting and explaining our three legislative goals.

The legislative session ends June 30 and the real decision time will most likely
occur during the final month of the session. In the past, we’ve found that a “grass
roots” effort that involves members of DRSPA like you, is the most effective in
moving legislators to support our cause. Because of the short time involved,
email has become the most effective means of communication. If you haven’t
already done so, please email your name and email address to “email@drspa.org”.
We’ll use email to provide members with the latest information, and seek your
assistance in contacting legislators and explaining why a pension adjustment
and/or increase in the death benefit is important to you.

We will be asking your help to intensify our advocacy efforts. Your support and
involvement is critical as we seek a dignified retirement for Delaware public
school employees.
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Message to the Joint Finance Committee,
January 30, 2018

I am Ted George, First Vice President of the Delaware
Retired School Personal Association, a volunteer group
that advocates for the healthcare and pension benefits for
the 14,000 Delaware school retirees.

Annually we come before this body as you seek to balance
the State’s income versus the wants and needs of all
Delawareans. According to DFAC, our State’s finances are
somewhat more positive than they have been in past years.
There will be extreme pressure to expand existing programs
and start new ones. We want to remind you that our retirees
depend on you to help safeguard their pensions and
healthcare.

We ask your consideration of three proposals:
• that medical benefits be maintained at current levels both
in terms of premium costs and co-pays,
• that any increases in compensation to active employees
be granted on par to retirees,
• that the death benefit be increased to $10,000.

We’ve asked for these things in the past, and do so again
today, because they address real needs. Your retirees
already bear a greater burden than most younger folks.
First, our healthcare premiums are higher. Active
employee monthly insurance fees range from $28 to a
high of $105. Most of our members are required to
participate in Medicare, and our monthly cost is at least
$134. So most of us are already paying at least $350 more
per year for health insurance.
Our burden is also higher in prescription drug co-pay

Spring Meetings
These is still plenty of cold weather
and even snow in the forecast, but
DRSPA members in all three
counties are busy preparing for the
two upcoming spring meetings.

The New Castle meeting will be
held at the Embassy Suites in
Newark on Wednesday, April 11.
The meeting will begin at 9:00. A

costs. We deeply appreciate the better health that results
from medications. That better health however, comes at
a cost. As folks get older, they’re forced to take more
medications. Every pill that we take requires us to pay
another co-pay.

And remember that both of these additional burdens are
being placed on a group whose average income is about
half that of active state workers. The average pension is
$2,042.20 per month. For example, I retired at the end of
2002 school year. I appreciate the 7% pension increase
I’ve realized since retirement. However the 38% increase
in the cost of living has taken 30% of my pension’s value.
Governor Carney has not included a pension increase in
his proposed budget.
Many older retirees, your
constituents, are existing near poverty levels. We need
your loyalty and support.

The pensions these people earn are not lost but turned into
a positive cash flow. According to AARP research, for
every dollar put into the pension system, over $5.00 is
returned in economic activity. Most of the pension monies
are spent right here in Delaware. 91% of our members
live in Delaware or nearby in Maryland or Pennsylvania.

Today, we ask you to continue to support your retirees,
and to understand their increasingly difficult
situation. Decreased purchasing power, squeezed by
increasing health care costs and threatened with new
premium and copay increases, they need you to help them
live a dignified retirement.
continued on page 10

luncheon will be served at the
conclusion of the business meeting.
More detailed information will be
mailed or emailed within the next
few weeks.

The combined Kent and Sussex
Counties meeting will be held on
Thursday, May 10 at the Virden
Conference Center in Lewes. The
meeting will begin at 9:00, and
lunch will be provided. Registration

information will be distributed to
retired school personnel who retired
from, or live in Kent or Sussex
County.

Be sure to save the date for one or
both of these meetings. Come and
learn the latest about issues of
importance to public school retirees,
and socialize with old and new
friends.
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Executive Director’s Report
Wayne Emsley

It seems like nearly every
month there is another report of
a “data breach” involving the
personal information of thousands of citizens, both in our
country and throughout the
world. While I am grateful for
the access to information and
services that the internet provides, I also am concerned that the internet has created a
whole new type of criminal activity.

How safe is your information that is stored by Delaware
Retired School Personnel Association? To answer that
question we need to look at two things: First, what information do we collect, and second, how accessible is it to
others?

As a member of DRSPA (or a prospective member) we
store your name, address, the school district, college or
educational agency you retired from, your listed phone
number and email address, if you have provided it. We
also store your membership history back to 1997. Perhaps what is more important is what we don’t store. We
don’t ask for or store social security numbers or any bank
account information. We also do not make copies of the
checks that you send us.

How accessible to others is the information that we do
store? The information that we collect is stored on one
computer that is only accessible to one person. About
once a month the information is copied to a separate storage device so that a “back-up” is available in case of a
computer failure. The information is not on a website and
never “flows” over the internet.

The information that we collect is used to generate mailing lists for state and county meetings, membership mailings and this newsletter. However we never provide this
information to outside agencies or businesses. About four
years ago the format of the membership directory was
changed to be more protective of member’s privacy. In
the past, the directory included street addresses of members. Your Executive Board voted to remove the street
address, and instead provide the email address. We’ve
received a few complaints about the change, but feel it

was the correct and prudent action.

We believe that your personal information is safe. We
don’t collect or store the kind of information that is valuable to data thieves. You information is never accessible
to anyone trolling the internet. Finally, we simply don’t
provide the information to anyone.

“Partners in Education”
Grants Awarded

Recently your Delaware Retired School Personnel
Association awarded “Partners in Education” grants to
sixteen recipients throughout the state. The maximum
grant award was $500, and nearly $8,000 was awarded.
This is the fifth year that DRSPA has provided grants
designed to assist teachers in improving education in
Delaware schools. While 16 grants were approved for
funding, Wayne Emsley, Executive Director, noted that,
“We received many more grants than we could fund, and
were forced to pass on many proposals that were
worthwhile and well-written.”

Grant applications were judged based on the following
criteria:
• Innovative qualities of the project
• Project Goals and Objectives
• How the project will improve student performance in
one or more subject areas.
• Scope of involvement, i.e., does the project include
children from other grades, parents, other volunteers?
• Number of children served by the project this school
year
• Ability of items or services purchased with grant funds
to be utilized in the future

The Fall 2017 “Partners in Education” grant opportunity
was announced in September, and grant applications were
accepted until October 20. A committee of DRSPA
members reviewed the grants using a nine-item rubric. It
is anticipated that another “Partners in Education” grant
program will be offered in September 2018.
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Leadership Vacancies Filled
Many retirees continue to lead extremely active lives,
often meeting community and family needs. Within the
past few months DRSPA found itself without its first and
second vice president. Everett Toomey, then President of
DRSPA found it necessary to resign in order to meet other
community obligations. Jacqueline Faulcon, who had
been First Vice President volunteered to step into the
position. More recently, Robert Smith, Second Vice
President, found it necessary to step down in order to
meet pressing family obligations.

Two Executive Board members, Ted George and Ted
Blunt have agreed to fill these two positions until the next
election, which will be held at the Annual Meeting,
October 26, 2018.

Ted George, Brief Bio
DRSPA Interim First Vice-President

Ted George started teaching at Dover High School for the
1967 school year. He retired in 2002, and continued
teaching as a substitute for 6 more years.
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Ted Blunt, Brief Bio
DRSPA Interim Second Vice-President
Believing Marion Wright
Edelman’s adage, that “service
is the rent we pay to live on
this earth,” Ted has led a life
filled with serving others.
Born the third of four siblings
on March 22, 1943, he and his
family are no strangers to
hardships. Growing up in the
housing projects of North
Philadelphia and attending public schools, they developed
their shared belief in hard work and a strong family bond.
The Blunt children also had a strong mother who always
stressed that the key to success was education.
Ted was the first in his family to graduate from college
with an undergraduate degree from Winston Salem State
University (1965), and a graduate degree from Rutgers
University (1968). Ted also attended the University of
Delaware, where he received the necessary credits (for
administrative certifications) as Superintendent, Director,
Supervisor, Principal and Administrative Assistant.

He enrolled at Marshall University in 1963, graduating
with a Bachelor’s degree in 1967. From 1970 to 1972,
he earned a Master of Arts degree from Washington
College. Following his degrees, he studied law from
1972 to 1974 at LaSalle College.

Ted’s real passion has always been public service. His
professional career started as a juvenile gang worker in
Philadelphia, and after completing his graduate studies,
he worked at Temple University as a group therapist with
those that had special needs.

Ted and Sue, his wife of 44 years, have two children, born
in 1975 and 1977.

In 1978, Ted was appointed Director of Federal and
Special Grants with the newly created (federally
mandated) reorganized New Castle County School
District. He served in that position until 1981. At that
time the Delaware General Assembly created,
legislatively, four reorganized school districts in New
Castle County.

He taught U. S. History, Political Science and
Constitutional Law for 30 years. The law was his favorite
subject, and it still is. He has a former student who is on
the Delaware State Supreme Court.
On Tuesday, January 30, he presented the DRSPA’s
position and goals to the Joint Finance Committee.

In 1974, Ted accepted an administrative position with the
Wilmington School District. He was appointed Project
Director for the Wilmington Headstart/Follow Through
Early Childhood education programs.

From 1981 until Ted’s retirement in 2006, he served as
an administrative director for the Red Clay Consolidated
School District, responsible for Special Education
Services, Special Schools, Positive Learning Center,

continued on page 10
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Express Scripts Medicare Retiree Prescription Plan

Some of the rules for obtaining prescriptions for Medicare
members have changed starting March 1, 2018. Prescriptions
for Medicare members are processed by Express Scripts. There
are three ways that Express allows you to purchase prescription
drugs.
First, You can purchase up to a 30-day supply at one time at any
retail pharmacy.

Second, you obtain a 90-day supply of a maintenance
medication through a retail pharmacy that participates in the
Express Scripts network. These retail pharmacies are referred
to as “participating pharmacies.” To locate a participating
pharmacy close to your home or other location, you can call
Express Scripts Member Services at 1-800-939-2142, refer to
the list of Delaware pharmacies below, or check the Express
Scripts’ website for out of state locations.
Walgreen’s Pharmacies
Darley Pharmacy
Rehoboth Pharmacy
Shayona Pharmacy
Rodney Village Pharmacy
Care Healthmart Pharmacy
Dover Community Pharmacy
Bayard Pharmacy
Georgetown Pharmacy
The Pharmacy At PJBean
Cape Pharmacy
Living Well Pharmacy
Atlantic Apothecary
The Pill Box Pharmacy
Kent Pharmacy
Millsboro Pharmacy
Sussex Pharmacy
United Pharmacy
Manor Pharmacy
Synergy Rx Express Pharmacy
Glasgow Pharmacy
Christiana Care Pharmacy
Seaford Pharmacy
Nanticoke Pharmacy
Amazing Pharmacy
People’s Pharmacy
Ainsley’s Pharmacy
First State Pharmacy
Family Pharmacy
Unioncare Pharmacy
Express Discount Pharmacy
Happy Harry’s #01

The third method is to have home delivery via Express Scripts
Pharmacy. Once you’ve signed up, medications are delivered
to your door. With a 90-day supply, you’ll typically pay less.
Standard shipping is free. Participants can refill by phone,
online, or automatically with Automatic Refills. To have a new
prescription filled through the Express Scripts Pharmacy:
• You may mail the prescription, a completed mail-order form,
and payment to Express Scripts Pharmacy, OR ask your doctor
to fax the prescription to Express Scripts Pharmacy by calling
1-888-327-9791 for instructions. (Only your doctor can fax
prescriptions.)
• Refills may be ordered online at Express Scripts.

For more information, call Express Scripts Medicare Member
Services at 1-877-680-4883.

The following list of “participating pharmacies” in Delaware
was provided by Express Scripts:

All Locations
111 Darley Rd
2616 Philadelphia Pike
38660 Sussex Hwy Unit 10
1664 S Governors Ave
1404 Forrest Ave Ste 5
1035 S Governors Ave
200 W Loockerman St
432 E Market St
24035 Three Notch Rd
17252 N Village Main Blvd
723 N Broad St
118 Sandhill Dr Ste 101
115 Aerenson Dr
641 N Dupont Blvd
321 Old Landing Rd
32362 Long Neck Rd Unit 5
200 Broadkill Rd Ste 2
1412 N Dupont Hwy
18 Penn Mart Shopping Ctr
2600 Glasgow Ave Ste 108
4755 Ogletown- Stanton Rd
613 W Stein Hwy
1609A Middleford Rd
205 W 4th St
2701 N Washington St
3610 Miller Rd
1707 Foulk Rd
1416 Lancaster Ave
408 N Union St
4528 Kirkwood Hwy Ste A
1812 Marsh Rd Ste 501

Claymont
Claymont
Delmar
Dover
Dover
Dover
Dover
Georgetown
Hollywood, MD
Lewes
Middletown
Middletown
Milford
Milford
Millsboro
Millsboro
Milton
New Castle
New Castle
Newark
Newark
Seaford
Seaford
Wilmington
Wilmington
Wilmington
Wilmington
Wilmington
Wilmington
Wilmington
Wilmington
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Temporary Job Opportunities: Assessment Administrators
Westat is recruiting for the 2019 National Assessment of
Educational Progress, also known as NAEP or The
Nation’s Report Card. They are seeking motivated
individuals who are committed to excellence and have
experience working in schools with students.

The position involves conducting assessment sessions
with 4th-, 8th-, and 12th grade students using touchenabled tablets in participating schools across the country.
You will work on a team of 2-4 people. This opportunity
is ideal for retired educators.

Your duties will include:
• Administer assessment sessions using tablets in schools;
• Prepare the room and set up equipment;
• Check student attendance and read directions aloud to
students;
• Monitor the assessment sessions using NAEP tablet;
• Answer student questions using prepared guidelines;
• Collect assessment materials when the assessment is
complete;
• Ensure quality control is achieved; and
• Assist in packing assessment equipment.

Westat provides complete paid training, paid time and
mileage reimbursement for local driving to and from
schools, weekly paychecks with direct deposit, and
opportunities for advancement based on performance.

Qualified applicants must:
• Be available to work 20 to 30 hours a week, during
daytime hours, when work is available, from January 28
to March 8, 2019; and
• Complete required components of training, including an
online course to be completed independently, and a oneday in-person meeting during January 2019.

• Be willing to complete background check requirements,
including an FBI fingerprint check;
• Have access to telephone service with a long distance
calling feature;
• Have access to computer, broadband Internet
connection, and personal, private email account;

• Have a valid (current) driver’s license that is not under
suspension and regular access to an insured, reliable
vehicle to travel to and from schools; and
• Have a high school diploma or GED.

The following criteria are preferred:
• Prior experience working in an educational setting or
working with students;
• Prior experience working in a team environment;
• Excellent verbal and written communication skills;
• Strong interpersonal skills;
• Basic computer proficiency;
• Self-motivated, organized, flexible, and detail-oriented;
• Willingness to travel overnight, if necessary; and
• Be willing and able to lift and carry up to 50 pounds
(which included technical equipment) and be able to
climb stairs if needed with or without reasonable
accommodations.

This opportunity is a part-time, temporary position with
limited benefits. For more information, visit
www.workNAEP.com and provide your name and email.
Westat will contact you with a link to their online
application when it is available. Online applications will
be accepted beginning in July 2018.
For more information email NAEPrecruit@westat.com.
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Stay Healthy while Helping to Keep
Health Care Costs Down!
Always use your benefits for preventive visits, screening and vaccinations including flu shots! Preventive
services are at no cost to you and help you stay healthy,
avoid or delay the onset of disease and reduce your costs!

When using your health benefits, use them wisely! –
use the ER only for emergencies. Did you know that the
average total cost for an Emergency Room visit is
$1,407? State of Delaware members pay an average of
$150 out of their pocket per visit. If your Primary Care
Physician is not available, consider using Urgent Care for
cold/flu symptom, coughs/sore throat, ear or sinus pain,
headaches/migraines,
skin
rashes,
minor
burns/cuts/scrapes. The average total cost for Urgent care
is $128. State of Delaware members pay an average of
$15 to $20 out of their pocket per visit.
Getting lab work done? Use LabCorp for Highmark
DE or LabCorp or Quest for Aetna instead of a hospital
affiliated facility to keep costs down. The average cost
per visit for lab work at a hospital affiliated facility is
$154 compared to $70 at a non-hospital affiliated freestanding facility.

Similar to lab, get your imaging services at a freestanding non-hospital affiliated center, whether a chest
x-ray if the doctor suspects you may have pneumonia or
an MRI because your knee isn’t rebounding after therapy
from a recent fall. The average cost per visit for hightech imaging, such as an MRI or CT Scan, at a hospital
affiliated facility is $1,249 compared to $453 at a nonhospital affiliated freestanding facility.

ALWAYS fill prescriptions with generics – ask your
doctor if there is a generic alternative to the brand medication you’re taking. Every 1% increase in the number
of generic prescriptions filled leads to State of Delaware
plan cost savings of approximately $6.5 million.
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Time to Volunteer?
How many times over your career
have you thought to yourself that if
I only had more one-to-one time
with a student it would make a difference? Have you
been thinking that you want to volunteer somewhere?
That you’d like to feel more fulfilled? Creative Mentoring is a great opportunity for you to do all that and more.
Creative Mentoring volunteers are all about inspiring
youth and improving future generations. Every year mentors and students are making connections that make a difference.

Mentoring helps children achieve success in school and
life by helping to build self-esteem, self-confidence, interpersonal communication skills, social values, aspirations, and school engagement. Through personal,
one-on-one time in schools, mentors work with students
to develop their unique qualities and to reach their full
potential.
In most cases, mentors get as much out of the relationship
as the students. Come join them and make a difference!
Call 302-656-2122 or visit our website www.connectinggenerations.org for more information.

Meeting Dates:
Executive Board
New Castle Co Meeting
Executive Board
Legislative Reception
Kent/Sussex Meeting
Executive Board
Annual Meeting
Executive Board

March 13, 2018
April 11, 2018
April 26, 2018
April 26, 2018
May 10, 2018
August 9, 2018
October 24, 2018
January 15, 2019
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A Call for Your Help

Now that we are into the new year, the Governor, legislature and
other state committees are beginning a variety of processes that will
ultimately determine the size of our future pensions, and perhaps
more importantly, the cost of our health care.

Within the past few years, it has become clear that the State
Employee Benefits Committee (SEBC), rather than the legislature,
determines our health care costs. This committee, made up of eight
state officials, meets once or twice a month throughout the year.
These committee members have been given the authority to set the
premium and copay costs for all of the health and prescription plans
operated by the state of Delaware. Put more directly, they have the
power to increase your copays and premiums.

None of the members of the committee are retirees, and we’ve found
that it is necessary to continually remind the SEBC members that
our life situation is different than current employees - our pensions
are generally lower than employee salaries and our health care costs
are higher. Sometimes this reminder is provided in the form of a
short speech during the “public comment” portion of the meeting.
More frequently we remind the committee by simply having retirees
sit in the audience.
So this is where - and how - you can help DRSPA and your fellow
public school retirees. I’m asking that you attend at least one SEBC
meeting during 2018. A listing of State Employee Benefits
Committee meetings is below. The SEBC meets on the first floor of
the Tatnall Building, which is located across the street from
Legislative Hall in Dover. There is ample free parking in two lots,
one behind the building, the other next to it. If you attend, you will
need to sign in, and at the beginning of the meeting state your name
and organization affiliation. There is a time for public comment,
usually at the end of the meeting. You don’t need to speak, and in
fact most folks who attend do not, but you may do so if you care to.
The meetings begin at 2:00 and usually last about two hours.

If you live in the area, I hope you will consider attending. If you live
further away, please contact a fellow retiree who lives closer and ask
them to attend. We keep telling the SEBC members that health care
costs are an important part of retiree economics. Having DRSPA
members in attendance provides far more impact than just words.

The members of your DRSPA Executive Board look forward to
seeing you at one or more meetings.

All meetings begin at 2:00 pm. With the exception of November 13,
all meetings are on Monday. Scheduled SEBC meeting dates are:
March 12
March 26
April 23

May 14
June 25
July 23

August 20
September 24
October 22

November 13
December 10

PAGE 9

When Something’s Free, Until It Isn’t
AARP Anti-Fraud Alert:

An 84-year-old widow called the AARP
Fraud Watch Network after accepting a free
trial offer for skin cream she had seen a
famous personality touting on television. She
had no idea she needed to cancel after
receiving the free trial. She was sent more
product at a cost of $200 and is fighting to
return the product and get her money back.

How It Works:
• Free trial offers often lure you into accepting
a free product or subscription, but require
you to cancel after receiving your offer.
• When you don’t cancel, you receive more
product, whether it’s face cream or
magazines, and you’re stuck with the bill.
• Often the fine print makes it very difficult to
cancel in time to avoid a charge.

What You Should Know:
• Unfortunately, the tactics are generally legal,
unless the seller fails to disclose that you
will be charged following the free offer.
• These kinds of offers are all over the place,
so be very careful to read the fine print
before accepting a free trial, or simply
decline the offer.
• It’s a good idea to search online for reviews
about the company offering the free trial – you
can learn a lot about potential customer
service issues this way.
• Review your credit card statement regularly.
Keep an eye out for unauthorized charges.

What You Should Do:
• If an unauthorized charge appears on your
statement, don’t call the toll-free number
next to it to dispute the charge. Rather, call
your credit card company’s customer service
number to report it. You’ll have a better
chance of canceling out the charge this way.
• If you get caught in this trap, file a consumer
complaint with the Federal Trade
Commission and the Better Business
Bureau.

When it comes to fraud, vigilance is our
number one weapon. You have the power to
protect yourself and your loved ones from
scams. Please share this alert with friends and
family.
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continued from page 1
President’s Message
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continued from page 3

Message to the Joint Finance Committee

We ask that you contact your state senator and
representative to remind them of our 3 concerns:
• Health Benefits Maintenance
• Pension Increase
• Death Benefit Increase

We thank you for your thoughtful consideration and your
past support. We trust that you will continue to use your
considerable skills and influence to do the right things for
Delaware, our citizens and those thousands of retirees
whom we represent here today. On behalf of Delaware’s
14,000 retired educational personnel, we thank you.

Remember to SAVE The DATE, October 24, 2018.
ATTEND, BRING 2, CELEBRATE!!

Leadership Vacancies Filled

Hope to see you at the New Castle County Meeting
Wednesday, April 11, 2018, and the Kent/Sussex County
meeting on Thursday, May 10, 2018.

Blessings, Love, Music,
Jacqueline

continued from page 5

Middle Schools, Groves High School, Elementary and
Secondary Summer Schools, Bilingual Program, Migrant
Program, Volunteer Services, Refugee Education, Title l
and all other federally funded programs.

Ted’s political career included serving sixteen (16) years
as a Wilmington City Councilman from 1985 until 2001,
and serving for eight (8) years as President of Wilmington
City Council from 2001 until 2009. Ted, as City Council
President, was responsible for earmarking eight hundred
thousand dollars ($800,000.00) for student scholarships.
The dollars were earmarked for graduating high school
students that resided in the city of Wilmington.

In his spare time, Ted has always found a way to help others
or serve his community. He was Chairman of the
Wilmington Housing Authority Board, President of the
Haynes Park Civic Association, Vice Chair of the Delaware
Agency for Specialized Transportation (now DART), Chair
of the Delaware Youth Athletic Association, Vice Chair of
the Wilmington Optimist Baseball Little League and Chair
of the Winston Salem State University’s Board of Trustees
and Endowment Fund.

As part of her role as President of DRSPA,
Jacqueline Faulcon attended training sponsored
by AARP in our nation's capital. One of the
highlights of the training was meeting with our
Delaware senators and representative. President
Faulcon is shown with Lisa Blunt Rochester,
Delaware's
member
of
the
House
of
Representatives. Representative Rochester, like
Senators
Coons
and
Carper, expressed
appreciation for DRSPA's efforts in advocating for
health care benefits and adequate pensions for
Delaware public school retirees.

Loyal to his roots, and through his many successes, Ted
has always put family at the forefront of his life. In 1961,
he married his childhood sweetheart, Alice Latrelle
Jackson. This year they will be celebrating 57 years of
marriage. They have three very successful daughters, Lisa
Blunt Rochester (U.S. Congresswoman), Thea Blunt
Fowler (Retired Engineer for the U.S. Department of
Defense) and Marla Blunt Carter (Professor at Rutgers
University), who are also carrying on the tradition in
education and public service. They have given Ted and
Latrelle five fantastic grandchildren, and continue to be
a close-knit family.
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DRSPA Members at Annual Meeting

Christina Capone, a 2016 Partners in
Education grant recipient, shared her
classroom success with our members.

DRSPA Board at Annual Meeting
Brenda Lakeman, State Benefits Manager
addresses Annual Meeting

First VP Ted George addresses
Joint Finance Committee
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Upcoming Meeting Dates
Executive Board

March 13, 2018

New Castle Co Meeting

April 11, 2018

Executive Board

April 26, 2018

Legislative Reception

April 26, 2018

Kent/Sussex Meeting

May 10, 2018

Executive Board

August 9, 2018

Annual Meeting

October 24, 2018

Executive Board

January 15, 2019

HOW TO CONTACT US

Mail: DRSPA, P. O. Box 7262,
Wilmington, DE 19803

Our phone number is: 302-674-8252

You may also contact us via our website
or email for upcoming events, pension
office news, the link to our state
legislators, and other DRSPA information.
Our email address is: email@drspa.org

Our web site address is: www.drspa.org

Like Us on Facebook:
Delaware Retired School Personnel
Association

