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PRESIDENT’S MESSAGE

I hope this letter finds
everyone in good health .
During the winter months,
your DRSPA board has
been working hard to
preserve your pension and
health benefit. In February,
Everett Toomey (first vice
president), with the aid and
support of other board
members,
made
a
presentation before the Joint Finance Committee. In
that presentation, Everett asked the JFC to support the
following:

Medicare $5.5 million per year for the group, about
23,000 pensioners in all. This shift is at the direction of
the governor’s office and is the largest threat to our
medical benefit. Non-Medicare retirees could face a
$500 increase in premiums per month if “double state
share” was eliminated by rolling back (HB81).

This presentation was well received by the JRC.

When you talk to your legislator do not let them tell you
they do not have the money. The General Assembly has
already given a $49 million dollar tax break to
corporations in Delaware, and an additional $9 million
dollars to DuPont.

1. A pension increase of at least 3%.
2. Maintaining the health benefit at the present level.
3. Increasing the death benefit from $7,000 to $10,000.

At this time, the Pension Office is in support of the 3%
increase in the pension. A bill has been introduced into
the General Assembly to increase the death benefit to
$10,000. However, our medical benefit faces an uphill
battle on two fronts. The first is with the State
Employees Benefit Committee. The SEBC has passed
a premium increase along to state employees and to
those pensioners not on Medicare. In addition, the
SEBC increased the cost of co-pays on drugs and
different medical procedures. Secondly, there have
been two bills written, but not yet introduced into the
General Assembly, to roll back (HB 81). This would be
a major change in health care cost for pensioners.
Medicare pensioners would be required to pay at least
5% of premiums, or about $23 a month for each retiree.
This change would raise premiums for pensioners on

Our DRSPA board position has been that there should be
no changes to our medical benefit. We feel we have
worked and earned this benefit. Karol Powers Case and
others have been at the SEBC meeting to plead our case.
We have been contacting legislators by phone and
letters, asking them to vote NO to any bills that would
roll back any part of (HB81). However, we cannot do
this without you! We need YOU to call and write
YOUR legislator and ask them to vote NO to any bill
that attempts to change (HB81). We need YOU to join
DRSPA. Remember, the squeaky wheel gets the grease.

I hope you continue to have good health through the
coming year. I would leave you with this last thought.
Please help us to help you.
Sincerely,

Dr. Ronald L. Burrows,
DRSPA President
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Wayne Emsley, Executive Director

This year - 2016 - is DRSPA’s sixtieth birthday. We’ll
be celebrating the official formation date - October 26,
1956 - at our annual meeting in October. It was on that
date in 1956 that a group of about twenty retired
teachers met in a classroom at P.S. duPont High School
and voted to form what was then called the Delaware
Retired Public School Employees Association.
Birthdays are a time for celebration, reflection and
renewal. I’d like to reflect a few minutes on our
organization’s achievements over the past six decades.
In 1956, our pensions were viewed as a supplement to Social Security. In fact,
pensions were reduced by the amount of the Social Security benefit. Our
organization worked for years to separate our pension benefit from our Social
Security income. This very valuable change in the way our pension benefit is
calculated finally occurred in 1992 - a 36-year effort!
Our DRSPA minutes provide examples of other important - and less extensive
efforts - on behalf of school retirees. For example, in the late 1950’s the
organization was successful in lobbying legislators to provide $50 per month
increases to pensioners and set minimum pension amounts for retirees. Over the
years, DRSPA’s minutes relate a consistent story of challenges that were
addressed with hard work and diligent efforts by DRSPA officers and leaders
that often lead to success.
When our organization was formed in 1956 there was no death benefit.
Because of the efforts of former retirees we now have a death benefit that over
the years has been increased to its present value of $7,000. Our efforts, by the
way, are continuing as we seek to have it increased to $10,000. We continue to
advocate for maintenance of our health benefits at their present level. It is
important to remember that in 1956, retirees received no health benefits from
the state. The first $12,500 of our pension is exempt from state income tax,
another benefit that was not available in 1956.
So what does this rich history of advocating for improved benefits that allow
former school employees have a dignified retirement tell us? First, I think we
need to take a step back and appreciate the improvements in our pensions and
health care that have happened over the past 60 years. We owe a very large debt
of gratitude, not only to our DRSPA leaders, but also a long list of legislators,
governors and other state officials who ultimately responded positively to our
advocacy efforts.
Second, I think we need to remember that “Rome wasn’t built in a day.”
Many of our advocacy efforts took quite a few years to yield the desired result.
In this age of the Internet and instant communication, we shouldn’t be
discouraged if we aren’t immediately successful in our efforts.
Third, we need to appreciate, value and nurture the very positive reputation
that DRSPA has gained over the years. Your officers and other DRSPA
continued on page 3
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members have many contacts
throughout the year with
legislators the Pension Advisory
Committee and other State
officials. We are always treated
respectfully and honestly. To
nurture this positive relationship,
we’ve met with state officials to
better understand our health and
pension systems. We also factcheck our publications with state
officials to insure that are
communications are accurate.
Fourth, we need to recruit
younger members to take on
leadership positions in DRSPA.
Ultimately our audience is 62
legislators, the governor and nine
members of the State Employee
Benefits Committee. These folks
are getting messages from
hundreds, if not thousands, of
voices. We need new, younger
and enthusiastic retired school
employees who can build on the
strong foundation that was stared
sixty years ago.
All in all, it has been a
challenging and productive sixty
years - Happy Birthday DRSPA !!

Wayne Emsley,
Executive Director
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Legislative Report
Everett Toomey

Ahh. Spring! Birds chirping, bunnies hopping, crab
grass yawning, storm clouds over Dover.
DRSPA volunteers, ear to the ground, ever vigilant.
The rumors continue to circulate about the proposals
to increase healthcare premiums, drug costs and copays. There seems little doubt that the proposals are
forthcoming, and this will make our retirement more
difficult. The State is seeking to reduce its
obligations to its retirees while chasing new and
expensive proposals in other areas. Ben Franklin was quoted as saying, " The
good will of the governed will be starved, if not fed by the good deeds of the
governors." We need to stay vigilant and be prepared to counter proposals
which will prove a hardship to many of our most needy retirees. We,
individually, need to to be prepared to contact our elected officials as they
they signal that they intend to betray our trust.
Recently we conducted a training program for our Ambassadors.
Ambassadors, for the new members, are our first line of communication with
legislators and the SEBC. They are volunteers who contact our elected
officials when circumstances call for that. Our training was done in a caucus
room at Legislative Hall. The training was conducted by Tanner Polce, a
legislative aide. Topics included: 1. The bill process and the committee
structure; 2. Drafting an email to an an elected official; 3. How to speak
effectively and efficiently to an official; 4. Speaking effectively on the
phone; 5. Key elements of how a bill is drafted.
This was done in the morning. Following a working lunch, we had
reserved seats in the Gallery to observe the legislative session.
The day's activities were very worthwhile and received high praise by
attendees. We hope to do something similar next year to maintain our level
of preparedness.
Our Ambassadors this year are:
Myrna Abbott, Tom Adams, Paul Biery, Robert Bliele, Ted Blunt, Gladys
Bunting, Ron Burrows, Jack Cairns, Karol Powers-Case, Carmen Deldeo,
Hilda Delgado-Greener, Barbara Ellis, Wayne Emsley, Jacqueline Faulcon,
Jack Hassman, Rachelle Hilton Cohen, Marybelle Kobb, Bob McMullen,
Mary Jane Pappas, David Pearl, Susan Plucinek, Betty Jean Rickards, Earl
Savage, Rebecca Scarborough, Denise Schwartz, Pat Siebert, Robert Smith,
Ann Spence, Bob Sutcliffe, David Taylor, Primo Toccafondi, Everett
Toomey, Frances VanKleeck, Charles Wilt.
We would like to have enough Ambassadors to cover all legislators. The
job is enjoyable, worthwhile and doesn't require much time. Please consider
serving your fellow retirees by volunteering to serve as an Ambassador.
Contact Everett Toomey at ectoomey52@gmail.com.
In February, I gave our annual presentation to the Joint Finance Committee
continued on page 5
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DRSPA Testifies at Joint Finance Committee Hearing
Presentation by Everett Toomey
Our health care costs and any pension increase is
ultimately decided by the Joint Finance Committee. In
early February your DRSPA representatives addressed
this 12-member committee:
Good afternoon, Representative Smith, Senator
McDowell and distinguished members of the Joint
Finance Committee. I am Everett Toomey, first vice
president of the Delaware Retired School Personnel
Association, or DRSPA, an organization representing
about 23,000 retired educational personnel. I am a
retired educator with 32 years in public, K-12 education
and I also have taught at the college level.
With me today, in addition to our Board Members, is
Mrs. Cecilia Mitchell. Ms. Cecilia taught 28 years, most
at the first grade level. Retired for several years now,
Ms. Cecilia remains very active in the community and
her church. She still attends University of Delaware
football and basketball games, and plays bridge weekly.
She also is a caregiver for her husband. She is one of
those 23,000 education retirees represented by our
organization.
We come before you today with three primary
messages.
1. Our history with the Legislature has generally
been very positive. We recognize your job is
difficult and demands for resources come from
every sector. You have traditionally recognized
your obligations to your retirees and tried to be
fair. We sincerely thank you for that.
2. Pensions, or the retirement obligations, to your
retirees are too often seen as just another cost.
We want to assure you that is far from the whole
picture, and we will give you data to provide a
more complete understanding.
3. We will ask you to consider your continued
support of the retirees and to recognize the
reality of the increasingly bleak financial picture
for many of our members.
First, we commend you and the Legislature for your
continued support of those who dedicated their careers
to public education, from the teachers, custodians,
secretaries, assistants, principals, bus drivers,
administrators, support personnel and cafeteria workers.
You know some of these people. You were in school

where some of these people worked. You still see them
around. They volunteer, they are active in their
communities. You have always made an effort to serve
these people who for their careers served the children of
this State. In a weak economy, with declining
resources, it has often been difficult. Now there seems
to be a ray of optimism in our economic forecasts.
Secondly, we recognize that every year there are new
and urgent initiatives brought to you for funding, each
promising to fix some of our society’s problems. These
new proposals tend to gather media attention and
therefore bring more pressure on Government to try to
fix them. You have a very difficult job. While sorting
through all these proposals, I urge you to keep in mind
those who have served, dedicating their careers to our
children. Pope Francis said, “A people that does not
take care of its elderly and its children has no future,
because it abuses both its memory and its promise.” We
know you have persisted in doing your best to meet
your obligations to both our children and our seniors.
As background, the average public education retiree
receives $20,700 annually or about $1,673 monthly, in
state pension. Ms. Cecilia’s pension is almost exactly
average. Over the past decade, you know what has
happened as a result of minimal increases in pensions
and ever growing inflation. Loss of purchasing power
is real, especially impacting those who retired several
years ago. Their very small pensions have put them
near poverty level. When State education employees
get a 1% raise, that is on top of a step increase. For
retirees, 1% is 1%. Now you are being pressured to
increase their health insurance premiums.
We also want you to understand that the money spent
on your retirees is so much more than just a cost in the
budget. The money spent on retirees actually generates
a positive return to the State. AARP research shows that
for every dollar invested in the pension system, the total
economic activity generated in Delaware is $7.12. Over
5,500 jobs have been created from pension income
spending by Delaware state and local retirees. In
addition, Ms. Cecilia and many other pensioners out
there are busy helping their communities by
volunteering, mentoring, tutoring, advocating, reading
continued on page 5
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Our Ambassadors in Training

of the Legislature. Joining me at the event were several
members of our Board. With me at the presentation
were President Ron Burrows and retired teacher Cecilia
Mitchell.
During my presentation I complimented the
legislature for their support in helping avert a significant
healthcare cost increase to our members last year. We
launched a major campaign to educate the legislators
about the gruesome effects of these costs on our older
retirees. They stepped up to avoid these increases for
most retirees and we need to thank them for their help.
The average public education retiree only receives
about $1673. per month in pension. That means, by

definition that half of our retirees make less. Add to that
the lack of increases and the cost of living increases year
to year and realize that many of our people are just
keeping their heads above water financially.
I used AARP data to show that retirees are a good
investment. Money spent on retirees creates a positive
cash flow. Research shows that for every dollar invested
in the pension system, the total economy activity
generated is $7.12. While the presentation went on for
about twenty minutes , I will keep it brief.
I asked that:
1. Medical benefits be maintained at current levels in
terms of premium costs and co-pays when medical
care is needed.
2. Pensions be increased 3%.
3. Death benefits be increased to $10,000.
The presentation was well received but we know that
the budget shake-out process is a marathon and will not
be decided without every possibility being considered.
We want legislators to remember their retirees who spent
their careers working for our children and schools.
There will be pressure brought to reduce the money
going to retirees and healthcare. We need to be prepared
to defend our retirement. Our Ambassadors will be ready
and I want you to be ready to support them. This effort
needs as many of us as possible. The clouds are again
darkening.
Ahh, spring!
Everett Toomey
First Vice-President

DRSPA Testifies at Joint Finance Committee Hearing
and in many other ways.
Today, I ask you to continue to support your retirees,
to understand their increasingly difficult situation.
Decreased purchasing power, squeezed by increasing
health care costs and threatened with new premium
increases, they need you to stand with them and they
will continue to stand with you.
We ask that:
1. Medical benefits be maintained at current levels
both in terms of premium costs and co-pays when
medical care is needed.
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2. Pensions be increased 3% based upon the average
pension of our retirees. This gives some additional
consideration to our retirees who have the lowest
pensions.
3. The death benefit be increased to $10,000,
recognizing increases in funerals and related costs.
We thank you for your thoughtful consideration and
your past support. We trust that you will continue use
your considerable skills and influence to do the right
things for Delaware, our citizens and those thousands
of retirees we represent here today. Thank you.
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Treasurer, Bruce Dacey
My first teaching job was at the Au Clair School in Bear Delaware beginning in 1980. I
had just gotten my bachelor’s degree and continued courses for a teaching certificate. My
first public school position was at the Wallace Wallin School in Colonial. I was a special
education teacher and finished my master’s degree during my time there.

In 1987 I went to the Department of Education and worked for Tom Brennan in the
Educational Computing Services group. We were located in Hodgson Votech School until
we merged with the Assessment group at DOE and moved to Dover. I was the New Castle
County representative, and I would go to schools to provide support for the services we
offered, like dial-up computing services, the DG, and Iowa math software.

In 1995 I went to the New Castle County Vocational District as a technology specialist. I got my Microsoft
Certified Engineering Certificate while I worked there, and I taught classes for the Adult Education group at night.
I supported all three of their high schools at the time.

In 2000 I went back to the DOE and managed the eSchoolPLUS project. I also received my doctorate from
Wilmington University and taught courses there. I retired from DOE in September 2013 and immediately started
working at the Widener Partnership Charter School (WPCS) in Chester PA. We are all employees of Widener
University. The school is K-8, 96% African American, and 66% low income. I have been there for three years
and the students and staff are amazing.
I’m not sure where the past 33 years have gone, but I have had a great career and I’ve met a lot of great people. I
am now enjoying being the Treasurer of DRSPA.

Westat Hiring Temporary Help for
Delaware School Assessment
Westat Co. is administering the National Assessment of Educational
Progress (NAEP-The nation’s report card) study for the Department
of Education. Westat is hiring field staff all over Delaware to
administer the study of 4th, 8th and 12th graders in sampled
schools. Their experience has shown that these positions are ideal
for retired educators. Field staff are hired on a part-time temporary
basis for 20-30 hours per week when work is available from January
to early March, 2017. Training is offered through an online course.

To apply, go to
https://sjobs.brassring.com/TGWebHost/searchopenings.aspx?partn
erid=82&siteid=5242

Click on Online Application, search for Delaware, find NAEP
Assessment Administrator and select the “apply to job” button.
Online applications will be accepted beginning in May, 2016.

For further information, email NAEPrecruit@ westat.com or call
1-888-237-8036.
More information on NAEP may be found at: http://
nces.ed.gov/nationsreportcard

Discussions
among
Board
members recently have given
consideration to adding businesses
which would offer our members
reduced rates or provide benefit to
DRSPA. Several years ago, one
such business was 4 Seasons
Tours and Travel. They have again
agreed to offer services and would
contribute to our grants program
based upon our members using
their services. Their website is:
www.4seasonstoursandtravel.com

We are interested in our members’
opinions on offering such
services. Contact Everett Toomey
at ectoomey52@gmail.com
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BEING A WISE HEALTHCARE CONSUMER
WHAT’S IN IT FOR ME?
The Statewide Benefits Office has launched a
comprehensive campaign called: “Being A Wise
Health Care Consumer: What’s In It For Me?” This
campaign focuses on helping covered members
understand the power of their choices in making health
care decisions to control and reduce insurance costs and
improve their health and well-being.

We encourage you to visit the Consumerism Resource
Link at www.ben.omb.delaware.gov/consumerism to
access helpful online tools and resources. You can also
access the Consumerism link via the SBO Home page
www.ben.omb.delaware.gov by selecting the yellow
button “Wise Health Care Consumer.” See below for a
glimpse of what you will find.

To support consumerism several changes have been
made to copays for non-Medicare pensioners in the
HMO and Comprehensive PPO plans. Beginning July
1, 2016, members with Highmark Delaware PPO,

Highmark Delaware IPA/HMO or Aetna HMO
coverage can take advantage of these savings
opportunities:
• Reduced copay for urgent care services (Current:
HMO - $25 copay and PPO - $30 copay; Beginning
July 1: HMO - $15 copay and PPO - $20 copay)
• For less serious, non-life threatening situations
(i.e., Minor accidents like burns, cuts, strains and
sprains, or common medical problems like the flu,
colds, earaches, sore throat, etc.), rather than going
to the emergency room (ER) and paying a $150
copay, members are encouraged to visit an urgent
care center and pay even less.
• $0 copay for hi-tech imaging services (i.e., MRI, CT
scan, Ultrasound, X-Ray, etc.) when done at a nonhospital freestanding facility (a $35 savings to you!)
REMEMBER: Cost reduction now can lead to lower
premium or copay increases in future years! Be a good
consumer today!
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Upcoming Meeting Dates
May 5, 2016

Kent/Sussex County Luncheon,
9:00 am - 1:00 pm
Virden Center, Lewes

To be
announced

Board of Directors meeting,
2:00 pm
DRSPA Legislative Reception,
4:00 pm
Frazier’s Restaurant, Dover

October 26, 2016

Annual Meeting Luncheon,
9:00 am - 1:00 pm
Modern Maturity Center, Dover

HOW TO CONTACT US
Mail: DRSPA, P. O. Box 7262,
Wilmington, DE 19803

Our phone number is: 302-674-8252

You also may contact us via our web site
or email for upcoming events, pension
office news, the link to our state
legislators, and other DRSPA information.

Our email address is: email@drspa.org

Our web site address is: www.drspa.org

