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PRESIDENT’S MESSAGE

This is the last time I will
be writing you as President
of DRSPA. This has been
an eventful two years as
your president. We have
seen many changes in these
last two years. Some of
our members have passed
away. Some of our other
members do not have the
energy to help us as they
did in the past. At the same time, the work load for
DRSPA has more than doubled. The State Employees
Benefit Committee did meet four times a year, but now
meets over twenty-four times a year. We need to be
represented at all 24 of the Benefits Committee
meetings. DRSPA continues to fight for pension
increases. Last year we did not receive any increase in
our pension, despite the fact that state employees
received a much needed one and one half percent
increase in salaries, and despite the fact that
corporations received seventy million dollars in tax
breaks.

I would be remiss not to talk about the contributions
that Karol Powers-Case has made to this organization.
Karol joined DRSPA as a board member in 1997. She
soon became second vice president and served for two
years in that position. Then for two more years she
served as first vice president, and then finally as
president for another two years. In 2004, the board
asked Karol to be executive director of DRSPA. She
served with distinction as executive director until 2012.
At that time, she wanted to retire to enjoy her life.
Karol continued to serve on the board and put in untold
hours serving as our legislative liaison. Karol went to
all the SEBC meetings. Her health is now not allowing
her to serve in this capacity. We are all indebted to
Karol for the outstanding work she has done for

DRSPA. We all thank her and wish her the best of good
health. We are now looking for some people to take
Karol’s place.

By the time you receive this message, Dr. Everett
Toomey will be your new president. Dr. Toomey will
hold that office for the next two years. Everett has
excelled as second and first vice-president. He has put a
great deal of time and energy into these positions to
ready himself for the presidency. I am sure he will be an
outstanding president. He is full of ideas to make
DRSPA a better organization. He deserves and needs
your support.

I want to say that I have been honored to be able to serve
the membership of DRSPA for the last six years. I want
to thank the board and the membership for all their
support. I also want to thank our outstanding executive
director, Wayne Emsley for his hard work and
leadership. Most of the membership do not know the
number of hours Wayne puts in for very little pay.

Speaking of support, DRSPA is in need of your help.
We need new and younger board members. As I have
said earlier, we need people to represent us at Delaware
State Employees Benefits meetings. We continue to
need ambassadors. We need people to call their state
representative and senators. The state legislators need
to hear from you. They have told us that they have
heard very little from retirees. Election Day is very
near. Now is the time to ask those who are running if
they support pension and death benefit increases, as well
as the maintenance of our health insurance at the present
level.
Thank you once again for the privilege of serving you!
Sincerely,
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Legislative Report
Everett Toomey

The season changed recently and as would follow,
it's much cooler, much wetter and in my area, there
is noticeably less traffic congestion. Popping up
almost everywhere are those pesky, colorful
roadside signs telling me who to vote for. It reminds
me that soon, Election Day will be here and we'll
have a new Governor, Lieutenant Governor and
probably many other new faces in government.

Soon thereafter, the new legislative session will kick
off and the old game, Battle for the Bucks, will
begin. That brings me to this organization, Delaware
Retired School Personnel Association or DRSPA.

For several years now, I have belonged to this group. I qualified for the group
by meeting the two big requirements, I am retired and I worked in public
education. I understood that DRSPA is the only organization in the State totally
focused on protecting retired educators. It has no conflicting or distracting
purposes. I like that.

I enjoy the meetings, good people focusing on the job of taking care of retirees.
Until recently, say the last couple of years, things went along with pretty solid
results. But then Delaware found itself in a really challenging fiscal situation.
Money became even tighter, and healthcare costs soared.

We found out that protecting our benefits and pensions is not a carved-out
protected position. We found ourselves having to go up against much larger and
far better funded organizations who have full time lobbyists and staff in
competition for the State funding. Further, we were in competition for funding
against new programs and projects, which often are promoted in the press. Let's
face it, supporting retirees just isn't a glamorous initiative which would sell papers.

DRSPA is an organization that operates on a very small budget generated by
members dues, no raffles, no car washes, no spaghetti dinners. The dues have
remained very modest. Our business environment is the State of Delaware, its
government, and bureaucracy. Delaware has typically cooperated with us
because it values its retirees, though that loyalty is increasingly challenged by
competition for limited funds. It seems, unlike the federal government,
Delaware has to balance it's budget every year and now has to absorb the costs
of federal programs passed along to the States.

The changes in the past couple of years have forced DRSPA to question how we
can continue to effectively serve our members. We have to examine our mission,
our procedures, our activities. We simply can't accept having the pensions and
healthcare benefits of those who served the State's youth for their entire careers
be weakened and diminished. They deserve better. But it is easy to tell it like it
is. It is more difficult to envision how our organization can evolve to accomplish
its mission.
continued on page 7
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Executive Director's Report
Wayne Emsley, Executive Director

This year DRSPA has been
marking our 60th year of
serving Delaware school
retirees.
That celebration
culminated with our birthday
party a few days ago at our
Annual Meeting on October 12.

Now that the party is over, it is time to look ahead at our
organization's future. In some ways, our future looks
quite promising. We've applied a number of cost cutting
measures, so now our income closely matches our
spending. Last year we took in about $6,000 more than
we spent. The budget that was passed a few days ago at
the annual meeting includes some increased costs in a
few areas, so I anticipate that our income and expenses
will be about equal for the fiscal year that ends June 30,
2017.

Our membership declined a little last year, but generally
has increased over the last five years Our legislative
efforts have faced strong political headwinds due to a state
budget that remains stagnant and an unprecedented
lobbying effort to provide tax relief to corporations
operating within Delaware. In spite of these headwinds,
we were able to get the legislature to add $4 million to the
budget to continue health care costs at their present level.

There is one aspect of DRSPA's future that deeply
concerns me - the lack of participation by the DRSPA
members who are less than 70 years of age. Like most
small organizations, our Board provides guidance in
running DRSPA and perhaps more importantly is the
source of future DRSPA officers. To put it bluntly, there
are no "young people" in the pipeline. The average age
of Board members is 73; three members are over 80. If
we are going to be a vital organization in the years
ahead with the collective energy to advocate for
pension, health care and other benefits we need new
leadership recruits with energy, ideas and enthusiasm.

To borrow and adapt a phrase from John F. Kennedy,
"And so my fellow younger retirees, ask not what
DRSPA can do for you, ask what you can do for
DRSPA." I look forward to your email at
email@drspa.org.

Save These Dates!
Your retiree organization holds three member meetings
each year. Each features social, informational and
entertainment opportunities. We hope you'll mark you
calendar and plan to attend.

Wednesday, April 5, 2017
The next New Castle County Annual Meeting will be
held on Wednesday, April 5, 2017, at the Embassy
Suites, Route 896, Newark, DE at 9:00 am. Come and
enjoy the spacious multi-story lobby with easy access to
I-95 and ample free parking. An invitation letter will be
mailed in late February to members and prospective
members who were employed or live in New Castle
County. This meeting is organized by the New Castle
County Retired School Personnel Association.

Thursday, May 4, 2017
The next Kent/Sussex Annual Meeting will be held
Thursday, May 4, 2017, at the Virden Center, Lewes,
DE. The meeting will began at 9:00 am. Drift on down
(or over) to this renowned beach town on a sunny spring
day and enjoy the laid-back atmosphere ahead of the
summer crowds. An invitation letter will be mailed in
continued on page 7
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Sample of survey sent to Delaware Legislators. 28 have responded.

$! 
 !#"#%


!

    "! !   
     
 !
!   !  $!  
()) (!'.%. #( #  #)%$') $#$') '!)'$()(##)$')$%.
+#"$'$') ('($#,$*!(*%%$') #'( #$%.($''* #$+')*(
#'( #)$()$!)'$'') '(
())(!$#()# #$! ) $#)$') '(%') *!'!.$!'') '()$" # " /!)
'$() #'(((*%%$') ) ) $#!$()$!)'. # #*#(, ) #)
- () #'+#*()'"#. #'( #$%.($''* #)$+'+ !!)$') '(
 ())(!$#()# #$! ) $#)$') '(%') *!'!.$!'') '()$" # " /!)
'$() #'(((*%%$') # #)*#(, ) #)- () #'+#*()'")$%.$'%
 ) $#!!)'$()(
 ())(!$#()# #$! ) $#)$') '(%') *!'!.$!'') '()$" # " /!)
'$() #'(((*%%$') # #)*#()$%.$'% ) $#!!)'$()(+# 
$ #($'&* '( #'( #)-(
%) $#!$""#)
    $!  
 $#$)(*%%$')# #'( #%#( $#($'())') '(
 (*%%$')%'$+  #&*!%'#) #'(( #(!'.$'())"%!$.(# #%#( $#($'
())') '(
 (*%%$')# #'( #%#( $#($'())') '(. # #)*#(, ) #)- () #'+#*
()'"
(*%%$')# #'( #%#( $#($'())') '(+# $ #($'&* '( #'( #)-(
%) $#!$""#)
 ! ! !!
$#$)(*%%$')# #'( #))# )
(*%%$')# #'( #))# ) *#('+ !!, ) #)- () #'+#*()"
(*%%$')# #'( #))# )+# $ #($'&* '( #'( #)-(
%) $#!$""#)

Election Information
The general election will be held in a few days Tuesday, November 8. It has certainly been an
interesting election campaign on the national level that
has garnered most of the media attention. However the
decision-making power on issues that more
immediately impact retired school employees resides

with the Delaware legislators and the Governor. This
article summarizes information that some candidates for
these offices provided to DRSPA.
DRSPA recently conducted a survey of candidates for
the legislature and the offices of governor and
Lieutenant governor to find out their views on three
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issues that are important to our members - pension
adjustments, health care costs and increasing the death
benefit. Surveys were sent to 86 candidates, andDistrict
to date
28 have responded.
While most legislators and candidates are generally
not opposed to increasing our pension, maintaining
health care costs and increasing the death benefit, most
usually add the caveat "if the state can afford it." Our
survey was designed to identify their level of
commitment by asking if they would, if necessary,
increase taxes to fund our issues.
The results of the survey can be found in Table 1. The
text of the survey is printed on page 4. Respondents
were asked to circle (A)gree or (D)isagree with each
statement and were also provided with space to write
additional comments. Eighteen candidates added
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comments. Space does not allow publishing these
comments, but they can be requested by sending an
email to email@drspa.org.
7 7 14 15 19 20 3 6 7 9 11 13 20 20
In order to make the results more understandable, A or
D responses were given increasing scores based on their
level of support of our legislative goals with 10 being
the highest support score (see Table 1 below). A score of
zero occurred in two cases (Baumbach and Yearick)
where a letter was returned instead of a completed
survey form. Five candidates (Ennis, Kelley, Heffernan,
Johns and Kowalko) indicated a support level of 10.
The remaining candidates’ level of support was lower.
This information will also be used by DRSPA's
Legislative Committee as a means of more effectively
focusing efforts for the next legislative session, which
begins in January and concludes on June 30.

Table 1

SUPPORT
SCORE
Support
Score

** D = Disagree
A = Agree

Senate
House
7 7 14 15 19 20 3 6 7 9 11 13 20 20 21 22 22 23 24 24 25 27 29 32 34 34 35 37 39
Keeley
Heffernan
Wilson
Johns
Neilson
J Mitchell
Smyk
Ayotte
Ramone
Miro
Edwards
Baumbach
Conrad
Osienski
Kowalko
Jaques
Paradee
Foltz
Henderson
Yearick
Wilson
Briggs King
Brittingham

Candidate's Party Affiliation*
Response**
Health Care Costs
1. Increase co-pays
2. Share increased costs
3. Pay any additional within funds
4. Pay additional, increase taxes
Pension Increase
5. Do not support increase
6. Provide equal precent increase
7. Increase within funds
8. Increase,increase taxes
Increase Death Benefit
9. Do not support increase
10. Increase within funds
11. Increase,increase taxes

* D = Demcratic
I = Independent
L = Libertarian
R = Republican

Delcollo
Blevins
Ennis
Lawson
Pettyjohn
Hocker

District

Support Points

Delaware Retired School Personnel Association
Legislative Survey Results
2016 General Election
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Who is "My" Senator and Representative?
See page 7
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Ten Ways to Scare Away Burglars

When you are away on vacation, these tips will give
you peace of mind.

1. Check the latest tech. There are all sorts of new
home security devices, like doorbells that ring on
your cellphone (like the Ring Video Doorbell) and
inexpensive, easy-to-install surveillance systems,
such as the Canary. Get advice at your electronics
store or read reviews online.

2. You can't hide. Crooks know all the "secret"
places, so forget about hiding your keys around the
house. Instead, ask a trusted neighbor or friend who
lives nearby to keep a spare set. Or better yet,
consider a keyless entryway.

3. Forget Facebook. Resist posting pictures of your
vacation on social media while you're away. Friends
may not be the only ones reading.

4. Don't advertise big buys. An empty computer or
television carton left on the curb is a flag to crooks.
So drive those big boxes to a recycling plant or cut
them up.

5. Ask for a reference. Before hiring anyone, get
personal recommendations. Even so, don't leave a
worker alone in your home, even for a few minutes.

6. Keep your mail out of reach. Identity thieves can
find a treasure trove in your mailbox, so consider a
locking model. And if you haven't gone paperless,
remember to shred important documents before
putting them in the trash.

7. Stay well-trimmed. Overgrown shrubbery provides
cover for thieves, so make sure that your house is
clearly visible from the street. Keep the front of
your house well lit. Guard access to your backyard.

8. Get a virtual pet. Burglars think twice when they
hear a barking dog. If you don't have a pet, get a CD
of a growling hound. Or put a dog bowl by your
door.

9. Call the police. Some departments have crimeprevention officers who will survey homes and offer
security recommendations.
10. Know your neighbors. It's the oldest safety
system around, but still works like a charm. Ask
your neighbors to keep an eye on your home, and
do the same for them.
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Membership Directory to be Issued
The DRSPA by-laws require that a Membership
Directory be printed every two years. The next edition
will be printed on or about March 15, 2017. In 2014,
the Executive Board voted to make a number of
significant changes in the content of the directory and
its distribution. The first few pages of the directory
remain the same and include the following
information:

1. mailing address, email address, web site and
phone number of the organization
2. names and email addresses of the DRSPA
officers, Executive Board members and county
presidents
3. DRSPA Mission Statement
4. DRSPA By-laws

In the past, the directory included the names and
mailing addresses of members. An increasing number
of members have become uncomfortable in having
their addresses included. Now the directory contains
an alphabetical listing of DRSPA paid and life
members along with their email address; and the
educational entity (usually school district) from which
they retired.
Where possible, the directory will be distributed to
members electronically. If a valid email address is on
file, the Directory, in electronic format, will be
emailed to the member. Any member can request a
paper copy of the Directory. It will be mailed to the
member at no cost. The request can be made by email,
phone or in writing. A total of 120 copies were mailed
to members during the last printing.
Wayne Emsley, Executive Director, summarized the
changes, "We've changed the directory to meet a
changing world. The internet will allow us to
distribute the directory to many members at no cost.
We want to respect those members who value the
directory in printed form and want to see it continue.
We also wanted to respect the privacy concerns that
some members had and changed the directory
contents."
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Printed Directory Request
If you would like to receive a printed copy of the DRSPA
Membership Directory, please request it by phone, email
or US Mail. The deadline for requests is March 1, 2017.
There is no charge for the directory.

Phone:
(302) 674-8252
Email:
email@drspa.org
U.S. Mail: DRSPA, PO Box 7262,
Wilmington, DE 19803

Save These Dates!

continued from page 3

late March to members and prospective members who
were employed or live in Kent and Sussex counties.
Organization of this meeting alternates between the
Kent County Retired School Personnel Association
and the Sussex County Retired School Personnel
Association.

Wednesday, October 25, 2017
We'd be the first to admit the scheduling of this year's
2016 State Annual Meeting was confusing at best and,
for many of our members, in conflict with their religious
beliefs. We've apologized in the past for this error and
will be more careful in scheduling future meetings. The
next State Annual Meeting will be held Wednesday,
October 25, 2017, at the Modern Maturity Center,
Dover, DE. The meeting will begin at 9:00 am. Our
meeting place is just a few miles west of the center of
our state's capital city. If you haven't done it recently,
after lunch drive into Dover, walk "The Green" in front
of Legislative Hall; then step inside Legislative Hall and
see where our laws are crafted, debated and approved.
There is ample free parking in the area. An invitation
letter will be mailed in September to all members and
prospective members.
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Who is "My" Senator and
Representative?
Delaware's Legislature is made up of two bodies the Senate, with 21 members, and the House of
Representatives, with 41 members. Senators serve
a six year term and seven stand for election every
two years. All 41 Representatives stand for
election every two years. Delaware is divided into
election districts for both the House and Senate. In
order to find out your election district, Google
"Senate districts in Delaware" or call the
appropriate number and provide your street
address:
New Castle County (302) 577-3464
Kent County (302) 739-4498
Sussex County (302) 856-5367

Legislative Report
Everett Toomey
continued from page 2

I know that many retirees don't want to get involved. It
takes time, though you can give only what you want to
give. I know we all have doctor's appointments, kids,
grandkids, golf, church, happy hour, etc. But if you are a
"doer", a “go-getter,” a leader, an organizer, an idea
person, a "techy", or just want to help, we need you. We
need to start by recruiting more members. Then we need
our members to become a little more involved. We, the
few people serving on your Board, need your help. We
take our members’ retirement seriously enough to try our
best to protect it.

Solomon wrote in Ecclesiastes that, "There is a time for
everything---a season for everything under heaven....A
time to tear down, and a time to build up...A time to keep
silent and a time to speak..." It is time for us to build up,
and for us to speak up for our retirees. We need to rise to
the challenge of serving those who served our youth. This
is a difficult volunteer job in this increasingly difficult
climate.
Contact any Board member to volunteer.
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Delaware Historical Society
Title:
Organization:
Status:
Salary:
Supervisor:

Position Announcement

Museum Interpreter (Part-Time)
Delaware Historical Society
505 N. Market Street
Wilmington, DE 19801
Part-time; variable hours
$9.00/hour
Delaware Historical Society Heads
of Programs

The Delaware Historical Society serves as the
statewide, non-profit organization that preserves,
explores, shares and promotes Delaware history,
heritage and culture to strengthen our community.
Position Description:
The Delaware Historical Society is currently seeking
dynamic, open-minded, and enthusiastic individuals
to fill several Museum Interpreter/Educational Guide
positions.

The Museum Interpreter/Educational Guide is an
integral member of the Education & Inspiration
Group at DHS and will help support and fulfill our
mission at all sites owned by DHS: the Delaware
History Museum, the Center for African American
Heritage, and Old Town Hall in Wilmington, and the
Read House & Gardens in New Castle, as well as on
outreach assignments in the community.

Qualified applicants should have a desire to work with
and around children, preferably have related teaching
experience or training, be comfortable speaking in
front of groups of different sizes, have an interest in
history and museums, and have a desire to work with
a diverse constituency to strengthen visitors’
understanding of multiple historical perspectives.

BS/BA in history, education, or museum studies (or in
progress) is preferred but not required. This position is
part-time and offers flexibility in scheduling; hours
are assigned based on program bookings. Some
weekend and evening hours may be required.
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Responsibilities:
• Conduct educational programming at DHS as
scheduled. This includes, but is not limited to:
school field trips, adult tours, outreach programs,
special events, public programs, and associated
educational activities;
• Maintain all educational spaces, equipment, and
supplies;
• Contribute to the research, development, and
implementation of all educational materials and
resources;
• Actively work together to foster a visitor
environment that encourages visitor engagement,
multiple perspectives, and inclusiveness;
• Provide security for collections;
• Assist in general DHS duties as directed.
Qualifications/Skills:
• Proven experience working with audiences of
diverse backgrounds and abilities;
• Interest in history (especially local history) and a
willingness to learn and expand knowledge of
Delaware history.
• Comfort speaking in front of groups, answering
questions clearly and directly, expressing ideas and
concepts effectively to museum visitors, and
demonstrating enthusiasm for interacting with
people of all ages, educational levels, and
backgrounds.
• Ability to lift average weight objects of up to 25
pounds, navigate stairs, and stand or walk for long
periods of time.
• Willingness to learn and apply object-based teaching
methodology; comfort with technology in the
classroom.

Be ready to serve with enthusiasm and energy! Come
with a willingness to learn, laugh, smile, and have fun!
Please send a cover letter and resume to:
Executive Assistant, Delaware Historical Society
505 N. Market St., Wilmington, DE 19801
or mmeyers@dehistory.org
Please no telephone calls.
The Delaware Historical Society is an equal
opportunity employer.
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IRS Scam Alert
SCAM ALERT: We’re hearing of a new twist to
the IRS imposter scam: it’s now coming through
the US Postal Service.
How It Works:
You receive an official-looking letter from the IRS
saying you owe taxes related to the Affordable Care
Act. The notice is labeled CP2000 for tax year
2015. The letter instructs payment be sent to the
“IRS” care of an Austin, Texas post office box.

What You Should Know:
If the IRS issues a notice under CP2000, it’s when
income or payment information doesn’t match the
information reported on your tax return. A
legitimate notice will provide a number for you to
call and a way to resolve the issue. Also, payments
wouldn’t be to “IRS” but rather to the U.S.
Department of the Treasury.

What You Should Do:
Do not respond to a notice that requests funds sent
to a Post Office Box, the IRS doesn’t use them. If
you get a notice like this but doubt its integrity,
contact the IRS at 1-800-366-4484. This same scam
runs through email. If you get an IRS notice by
email, delete it immediately; IRS will not reach out
to you by email, nor will they call demanding
payment. Report it to the Federal Trade
Commission’s complaint center. If you receive the
fake IRS letter, report it on the Fraud Watch
Network’s scam-tracking map.
Please share this important alert with friends and
family.
P.S. Spotted a scam? Contact DRSPA at
email@drspa.org
or phone 302-674-8252.

Being A Wise Health Care Consumer
• Savings Opportunities (as of July 1, 2016) for
State of Delaware HMO and PPO Members
• Reduced copay for Urgent Care
(HMO = $15; PPO = $20): Skip the ER for
non-emergency care. Go to your nearest
eligible Urgent Care Center and get
responsive care at a reasonable cost.
• $0 copay for Hi-Tech Imaging Services
(e.g., CT Scans, MRI, MRA) when done at a
non-hospital affiliated freestanding facility
(this is a $35 savings to you!)
• Online Course – Learn how to save money and
improve/maintain the health of you and your
family. Course takes approximately one hour to
complete.

Visit the Consumerism Resource Link at
de.gov/healthconsumer to learn more. To access
the online course: Under the “Announcements”
section, select “Complete the Online Course “Being
A Wise Health Care Consumer.” Then, choose
Separate Website Access Link under “Access the
Course.”
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DRSPA's Sixtieth Annual Convention was held
on October 12 in Dover. After conducting
important association business, attendees
celebrated our organization's birthday,
complete with three birthday cakes, balloons
and gifts.

Colin Buonini, Republican
candidate for governor, and John
Carney, Jr., Democratic candidate,
discussed the value of education in
their lives and the importance of
pension and health benefits for
state retirees. Both candidates
reviewed the financial challenges
that the state faces in the future
and their plans for addressing these
challenges.

While outgoing President Ron Burrows looks on,
Jacqueline Faulcon leads attendees in singing
"America the Beautiful".

Brenda Lakeman, Director
of Employee Benefits,
provided an overview of
Delaware's efforts to
reduce health care costs
by helping health care
services users better
understand the lower cost
options for health care
that will provide "as good
or better" service at a
lower cost to the patient
and to the state.

Rev. Shirley Saunders
lead the group in
recognizing the
former educators
and school
employees who
passed away during
the past year.
Nearly 120 names
were provided
to attendees
In Memoriam.

David Craik, Director of the Office of Pensions, reported
that, while the pension fund has struggled this year,
primarily due to low interest rates, our pensions are safe.
He reported that the pension fund continues to be 90%
funded and is seen as a model for other government
funded pension plans throughout the country.
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Ron Burrows
presided over
the business
meeting.

PAGE 11

Bruce Dacey, Treasurer,
reviewed the proposed
budget, highlighting
projected income and
anticipated spending in each
of three major categories. He
also summarized the assets
the organization holds in trust
for life members.

Marian Fetherolf, DRSPA Secretary, reviewed
the minutes from last year's annual meeting
and called for their acceptance as
distributed.

Members of the Delaware Choral Society performed a variety of songs from the
1940's, 1950's and 1960's.

After the membership
appointed him as
President for the 20162018 term by
acclamation, Everett
Toomey spoke about
the challenges that
DRSPA will face in the
future and the need for
every member to
become involved in
educating legislators
regarding the ongoing
needs of school retirees.

As part of the birthday celebration, the newly appointed officers blew
out the candles on our cake. Your new officers are (l to r) Jacqueline
Faulcon, 1st Vice President; Robert Smith, 2nd Vice President; Marian
Fetherolf, Secretary, Ronald Burrows, Past President; Everett Toomey,
President; Bruce Dacey, Treasurer and Wayne Emsley, Executive Director.
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Upcoming Meeting Dates
HOW TO CONTACT US
Executive Board

January 10, 2017

New Castle Co Meeting

April 5, 2017

Kent/Sussex Meeting

May 4, 2017

Legislative Reception

May 2017

Executive Board

May 2017

Executive Board

August 8, 2017

Annual Meeting

October 25, 2017

Mail: DRSPA, P. O. Box 7262,
Wilmington, DE 19803

Our phone number is: 302-674-8252

You also may contact us via our web site
or email for upcoming events, pension
office news, the link to our state
legislators, and other DRSPA information.

Our email address is: email@drspa.org

Our web site address is: www.drspa.org
Like Us on Facebook:
Delaware Retired School Personnel
Association

